CAS2Net anc

Open Forum

Thursday
4 January 2024
1:00 PM Eastern Time
Topic: Topic: Pay Transactions and Turning

CAS2Net Database

To join this Microsoft Teams Open Forum on your computer, mobile app or room device
Copy and paste the following to join the meeting

https://teams.microsoft.com/l/meetup-

join/19%3ameeting_ YWRjYWYyN2EtNzgyMy00ZWE2LWE2YTMtZmYyOTkxNTA1YzU3%40t
hread.v2/0?context=%7b%22Tid%22%3a%221c21be44-2435-49bf-bc1f-
cba317187058%22%2c%220id%22%3a%22ad5815de-5095-4600-8a86-
0164be9d07a8%22%7d
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Housekeeping Items

Presentations are sent in advance through the CAS2Net Pay Pool Notices
Posted to What’s New
Available in User Notifications

Enter your email address in chat
if you did not receive it

What's New

W

Pay Pool Notice Presentation Sample

EOS-O?-EOB-- 3y Pool Administrator Advisory (PPA Advisory 2023 - 16 CASZNet Data Migration Completion) created by the Program Office
uas 07-2023 - Pay Pool Administrator Advisary (PPA Advisary 2023 - 16 CAS2Net Data Migratior pietion] ereated by the Program Office

I Dos 03-2023 - Pay Posl Administrater Advisary (Open Foru 23 August CCAS Spreadsheets) created by the Program Office I
DDE-E]-ZO?]- Tay Pool Administrator Advisony (Pay Pool Advisory 202315 CAS2Net Offline-Data Migration) created by the Program Office
03 07-06-2023 - pay Posl Administrator Advisory (Open Forum July 2023 + CAS2Net-Postgres Stress Test) created by the Program Office

5. Please remember to “Mute” your phone to prevent any background noise and
additional feedback.

6. All Open Forum Sessions will be recorded

7. Each recorded session will be posted to the AcqDemo website (including
presentation slides) at
https://acqgdemo.hci.mil/training.html#cas2netOpenForums
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FY23 CCAS End of Cycle Schedule

Pa Pa Pay
wonth |pariga) S | M| T|W| T| F|S| | montn lpericsl S | M| T/W| T| F|S | | montn fourc S | M| T|W|T| F|S
27 112 3 4 5 6 02 12 3 04 1 2
JAN 7 8 9 10 111213 FEB 4 5 6 7 8 910 MAR 345 6 7 89
= 03 111213 14 151617 05 |10 1112 13 141516
212223 24 25262 18(19]20 21 22 2324 1718 19 20 21 2223
252627 28 29 242526 27 28 2930
06 (31
2023 End of Cycle Timeline
Date Event Action By
Wednesday 10-lan-24 Pay pools finalize upload Pay Pool Administrators
Sunday 14-Jan-24 Beginning date of the first full pay period in January— Effective date of CCAS payouts
and ratings (01-Jan-2024 effective date of assessments and RoR)
Tuesday NLT 23-Jan-24 | CASZ2Net upload pay and rating transaction files to regional pay offices PMO
Thursday 25-lan-24 NLT the second Thursday of the first full pay period in January, Regional Pay Offices Regional Pay Offices-other
process transaction files for non-Army pay pools. than Army
Saturday-Sunday | 27-28 Jlan-24 Turn the database to the new year and populate user profiles with pay pool results PMO
Saturday-Sunday | 27-28 Jan-24 Signing of Annual Assessments will switch from Previous Cycle Supervisor to Current CAS2Net
Supervisor in User Profiles
Thursday 1-Feb-24 MLT the first Thursday of the second full pay period in January, Army Regional Pay Regional Pay Offices-Army
Offices transaction files for Army pay pools.
Friday 2-Feb-24 NLT the first Friday of the second pay period of the new year, payday (all except pay DoD except Army
pools serviced by Army)
Friday 9-Feb-24 NLT the second Friday of the second pay period of the new year, payday {Army) Army
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FY23 CCAS End of Cycle Schedule

A DoD Civilian Acquisition Workforce Personnel Demonstration Project Program Office Month PZ:gd M T‘ w ‘ T | F | ‘S
o 1]/2 3 4 56
CAS2Net Administrator Advisor
= HDemo oz JAN (27| 77879 10 111213
Issue Date: December 22, 2023 20 24 01 14 @1 1 ? 1 8 1 9 20
. o 212223 24 25 2627
Topic: 2023 CCAS CMS Finalize Upload 28 29 30 31

* 17 Jan 2024 — the AcgDemo Program Office will run pay pool validation.

e 18Jan 2024 —noon 12:00 PM EST- post NotFinalReports with any issues that need to be
resolved and DataComplete reports.

 NLT COB 5:00 PM EST on 18 Jan 2024 — Component and Agency requests for changes and
exclusion from salary or all transactions must be submitted to the Program Office
(nicole.adams@dau.eduy, jerry.lee@dau.edu, and erin.murray@dau.edu).

e 18-19 January 2024 — the AcqDemo Program Office will mark validated Pay Pools as
Completed to allow administrators to release the pay pool results for supervisor
communication.

* When pay pools are marked as Completed, the Program Office will email the
Component or Agency POC and CAS2Net generated emails to administrators.

*  When the pay pools are marked as Completed, the administrator will have the
ability to select Release Pay Pool in Appraisal Status that will give each supervisor
access to the Annual Assessments, and the Salary Appraisal Forms, so they can
communicate the results, partially release, and sign and release to their employees.

* NLT 23 January 2024 — Pay transaction files will be posted to Regional Pay Notices for
processing.

e 27-28 January 2024 - Turn the database over to FY2024

— e 4
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CCAS Pay Transaction Process mEEDemo
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REG_WHS1_BONUS M — e

REG_WHS1_BONUS_losses
REG_WHS1_CCS
REG,WHsLﬁ(aJ ses
WHS1 RATING , =
Jransaction

REG,WHsLﬁIéPay,Comingoff
REG_WHS1_SALAR

NOTIICATION OF ACTION

Upload Employee Data

Example -

REG_WHS1_SALARY losses ) . ) : Upload Paypool CSV
REG_WHS1_unsentRecords =
. R Selected Organization 9000 - 9000 Macro Free Pay Pool
= : - == = Select File to Upload
I — Choose Fille | 26 Dec 2023 pp9000_to_Master (30).csv

Regional Pay Notices A Regonal Pay Notce 2,

-Finalize

Show 25 enues Search

.

‘Dale Uploaded Description Noice & System Owner

Delete

2023110200210 SALARY Late Gains REG_WHS SALARY.late. 20230111 074722

2023:01:08 115304 January 2023 AcgDemo Transacton Flles for Region WHS 1an 2023 AcqDemo Transactions. S2p 2023010910300

2023.01:0 115022 Jan 2023 Reglonal Error Feedback Reporting for WHS WHS Reglonal Error Reporting sk 20230109 1011415

20190412 135514 for Reglonal Pay 2020:01-10 1220118

List Regional Pay Notices

Program Office

Regfonal ay Office
MO 05 R WS BORU
#u0 RegonAREY - Reglon DFAS Region NVEA Regional Pay Notic U REGWHS1 BOMRIS Jeases
Al Regions Reglon ARFE Region DLA Reglon NE 00 R wees |Paly
Army Regions Reglon ARNC Region HRSC Region NVNW 0 RGeS i
Navy Regions Region ARNE Region 3600 - Unmapped  gegion NVSE 4 Trﬁln S‘a‘tsj‘g n
Region WHS Region ARSC - ] 1 ATy
Region AFSA Region ARSW a W1 Fﬂelu-, [ )
Region ARWE ] WHET SALART
g WHTET_SALARY kovien
] 3 IWHE iraent Revonds

http:/acqdemo.hci.mil




CCAS Pay Transaction Files

* Pay Transaction Files
posted to CAS2Net
Regional Pay Notices

* Examples of the Pay
Transaction Files
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REG_XXXX_BONUS.csv
REG_XXXX_BONUS_losses.csv
REG_XXXX_CCS.csv
REG_XXXX_CCS_losses.csv
REG_XXXX_RATING.csv
REG_XXXX_RATING_losses.csv
REG_XXXX_RetainedPay_CommingfOff.csv
REG_XXXX_SALARY.csv
REG_XXXX_SALARY_losses.csv
REG_XXXX_SALARY_PRD_Other.csv
REG_XXXX_unsentRecords.csv

http:/acqdemo.hci.mil



CCAS Pay Transaction Files

Acqm
[
EEEDemo

* REG_XXXX_BONUS.csv (includes the CA Award NOAC 886)

* REG_XXXX_BONUS_losses.csv (these files include the transactions for
any records identified as AcqDemo losses by the pay pools and includes
the CA Award NOAC 886)

A B C

D E F G

SOID
51

9Z
8y

SSAN Name

whs W =

41

EffDt

Demo SF50-

Bonus Amt CODE
2447 7DC
1946 7DC
3032 7DC
3145 7DC

SF50-
Rem

230101
230101
230101
230101

e REG_XXXX_CCS.csv (includes the historic information like delta OCS,

contribution

e REG_XXXX_CCS-losses.csv (these files include the transactions for any
records identified as AcqDemo losses by the pay pools and includes the
historic information like delta OCS, contribution)

A B C D

E F G H |

SOID

SSAN Name EffDt

CCSAct CCSExp CCSSal CCSsal CCs

Scr Scr Increase Contrib  DeltaX

206
207
208
209
210

6Z
6Z
9H
6Z
8L

230101
230101
230101
230101
230101

http:/acqdemo.hci.mil

68
69
87
29
71

68 3222 4944 000P
67 6251 4845 002P
85 9041 6918 002P
35 0 2564 006M
69 6838 5019 002P



CCAS Pay Transaction Files
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* REG_XXXX_Rating.csv (includes the rating Average Score (e.g., 3.7),
PAQLs (e.g., 335), and Demo Location Code “Q”)

* REG_XXXX_Rating_losses.csv (these files include the transactions for any
records identified as AcqDemo losses by the pay pools and includes the
rating Average Score (e.g., 3.7), PAQLs (e.g., 335), and Demo Location

Code uQn)

A B C D E F G H | J K L M N O P Q R S T U \') w
Demo_Llo
Oracle Date Rating_o Appraisal Assess P Assess Perf Avg Element Bonus_In Bonus R cation_C Except Dt appr_
1 EDIPI Emp No Effective f_Record _Type erf St Dt End Dt Score Ratings d sn Factl Fact2 Fact3 Fact4 Fact5 Facté Fact? Fact8 Fact9 ode mid start
2 | 1-Jan-23 5L 1-Oct-21  30-Sep-22 5 555 Q
3 | 1-Jan-23 3L 1-Oct-21  30-Sep-22 333 Q
4 1-Jan-23 3L 1-Oct-21  30-Sep-22 3.7 335 Q
5 | 1-Jan-23 5L 1-Oct-21  30-Sep-22 5 555 Q
6 1-Jan-23 5L 1-Oct-21  30-Sep-22 5 555 Q
e
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CCAS Pay Transaction Files

* REG_XXXX_RetainedPay_ComingOff.csv (this is informational only and
lets them know who is no longer on retained pay)

A B C D E F G H | J K
1 |This is for to help you check that individuals coming off of retained pay are handled correctly
New
Career New Base New Loc Total Adj

3 |SOID EDIPI Name EffDt Path Band Payarea Pay Rate Pay PRD

4 |62 230101 NJ 3 LA 77112 34,89 104016 0
5 |8Y 230101 NH 4 AQ 152771 17.63 179705 0
6 9R 230101 NH 3 ZX 109908 16.5 128043 0
7 19X 230101 NH 3 DG 109908 20.59 132538 0

* REG_XXXX_SALARY.csv (includes the GPI (894), CRI increase (891) and
Carryover Award (885))

* REG_XXXX_SALARY_losses.csv (these files include the transactions for
any records identified as AcqDemo losses by the pay pools and
includes the GPI (894), CRI increase (891) and Carryover Award (885))

A B @ D E F G H I J K L M N
Emp Current Rmk Cd_ Rmk 1 | Rmk Cd Rmk 2 I Rmk Cd_ Rmk 3 | Rmk Cd Rmk 4 |
1 |SOID  ~|SSAN |~ Name |~ Eff Dt |~ Basic5:~|DLEl -l1 v ns v 2 ~ns ME] v |ns v 4 v ns -
2 |5l 230101 71954 230101 9Q3 2951 9Q5 1724
3 92 230101 71260 230101 9Q3 2922 9Q5 1333
4 |8Y 230101 93577 230101 9Q3 3837 9Q5 2570
5 41 230101 102316 230101 9Q3 4195 9Q4 2535
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CCAS Pay Transaction Files

* REG_XXXX_SALARY_PRD-Other.csv (Based on the name these were people
that had bad PRD [Pay Rate Determinant] codes in DCPDS - they would fail since
the first check in DCPDS is whether the personis 0, J, K, or Y. Sent as information
only so when the PRD is corrected, they might have the data.)

A B C D E F G H | J K L M N
Emp Current Rmk Cd_ Rmk 1 | Rmk Cd Rmk 2 | Rmk Cd Rmk 3 | Rmk Cd_Rmk 4 |
1 /501D SSAN Name Eff Dt Basic Sal DLEI 1 ns 2 ns 3 ns 4 ns
2 |5R 230101 51864 230101 9Q3 2127 905 1049

* REG_XXXX_unsentRecords.csv (this file will tell what employee records
are not included due to some issue with the transaction)

A B C D E F G H I J K L
1 Thisis for these are records from your region that were pulled from either All transaction files or just the Salary transactions.
2 |Pay pools will be handling them manually
3 -
4 |sOID EDIPI Name career pat band base pay Missing Transaction
5 |9V NH 3 94797 No Transactions
6 |5R NH 3 94836 No Transactions
7 |8N NH 4 101901 No Transactions
8 |6V NH 3 72863 No Transactions

10

http:/acqdemo.hci.mil



— Communicate to Em

CCAS Pay Transactions

ployee

&2 w 2 [c Db E F | 6 [K|LIM NJ Part I: CCAS Salary Appraisal Form
LBBtNamavs indicate fieldFirst Name Middle Suffix EDIPI CAS2Net PayPool ¢ < ES 5 Pay Pool Manager Name
set to filter the data Initial D El 3 £ E Name: ALAS KA Series: 0023 Appraisal Period:
5 3 '=:', ° CAS2Net ID: 249942 Broadband Level: Il From: 1-Oct-22
'-E 5 2 Organization: ~SP-1-Monday Retained Pay: No To: 30-Sep-23
T —p
[ 3 Career Path:  NH P ptive: None
o
@ Approved By: OF COLUMBIA DISTRICT, Pay Pool Manager Effective Date of Appraisal: January 1, 2024
L
T - - - - - - - - - - - Discuss evaluation with employee and obtain signature confirming discussion. Signature of d not constitute with
ALAS kA | |o000900049 | 240042 9000 | o | 0 | mH | 3 |OF COLUMBIADISTRICT CCAS appraisal
AJ AK AL | AM | AN | AO | AP AQ AR | AX AY AZ Supervisor Print/ Sign Date
= = x v - = v = = ez € [ 73
58 35 3 |58 $% g |58 3% g |8 |82 |g
ER g 2 ks E® £z 2 E® g2 g |o (3] ° _ .
: E c E 2 % E E 2 % E g E 2 3 g b Employee Print / Sign Date
5= = F 5 5= = § 5E ﬁ = § E E ~ 2023 Performance Details PAQL | 2023 Contribution Detail Cat Score Num Score
<5 2 % | <5 5| <s & % |5 |
83 2 H 8 2 H 3 Tz H 2 #  Job Achievement andjor Innovation 3 £ Job Achievement and/or Innovation 3H 83
E g =] % Communication and/or Teamwork 3 b Communication and/or Teamwork 3H 83
] © [+ - <1 @ [+ - | 9 [+ - - - - £ Mission Support 5 frd Mission Support 3H 83
Overall Contribution Score 83
ELl ELl Ll 83 83 83 3 3 5 83 8087 83 Average Raw Score 37 Expected Contribution Score 83
BO __BQ | BV | BX Performance Rating of Record 3 Expected Contribution Range 80-87
Compensation Detail Employee Compensation Region Chart
The graph plots the employee’s current basic pay versus the final
o OCS relative to the rails and standard pay line (SPL); relating
; $109,908 Current Rate of Basic Pay as of 30 Sep 2023 contribution to compensation. The top and bottom lines are the
Mandatery G($) Pay with GPI + 3 5,166 General Pay Increase 47% Upper and Lower Rails, respectively. The middle line is the SPL.
G% Above the Upper Rail is the Overcompensated (Zone A;
*+$ 5 CRI(Salaryincrease) 0.00% Undercompensated (Zone B) is below the Lower Rail. Appropriately
= $115,079 New Rate of Basic Pay Compensated (Zone C) is on or within the rails. Compensation
i regions determine the eligibility for the basic pay increases and
_+ 1938 Locality Pay @ 16.82% awards. The point on the graph below is the employee’s appraisal
= $134,435 New Total Salary results.
$ 2621 Contribution Award
+ $ 2489 Carryover from CRI 160000
= = > =35 5,110 Total Award 140000
4.70% $5.166 §115,074 > 120000
&
BO BQ B B CS | CT DD DE | DH | DJ 8 100000
3 80000
@
w 60000
Mandatory G($) [Approved CRI [New Basic Pay Locality |Initial Locality[Final Basic |Coming off| oS
G% s 2024 Rate 2024 |Amount Pay + Locality |Retained « 40000
Pay? 2024 Expected Contribution Level 20000
0
Expected Overall Contribution Score 83 0 20 40 60 B0 100
Expected Contribution Range 80-87 Overall Contribution Score
Remarks
- - A - - A A M + Basic pay on 30 September and does not include any promotion increase, temporary promation increase, or ACDP basic that was approved o/a 1 October.
4.70% $5.166 $5 $115,079 16.82% $19,356 134,435
DK DL | DV __ DW
Carryover  |Final CA Total Award
Award |Award
Privacy Act Statement (5523 of5 U.S.C)
1 AUTHORITY: Section ILD, Federal Register Notice dated November 9, 2017
2 PURPOSE: i C
5 ROUTINE USE F act it of L supervisor,
4. DISCLOSURE: ontained: onthisform may be used for statisticaland impact analyss.
$2.489 2,621 $5.110

http:/acqdemo.hci.mil
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“Turning” CAS2Net Database
27-28 January 2024
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Turning CAS2Net Database

* What does turning the Database mean? &6 Administrator

— CAS2Net will update with FY23 CCAS
results including approved locality and
GPI per 2024 OPM guidance and pay
pool decisions

— Modules will default to fiscal Year (FY24)
vs. Performance Year (FY23)
. — There will be no more Previous Cycle

Data records, only the current User
Profiles

* What does turning the Database look like?

— Appraisal Status, Offline Interface,
Previous Cycle Data, CMS Online, Sub
Panel Meeting, and Pilot Test New CMS
Format modules will no longer be
available

— The supervisor listed in Previous Cycle
Data will have access to sign the Salary
Appraisal Form, and after the database
is turned over, it will be the supervisor in
the User Profile

http:/acqdemo.hci.mil
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CAS2Net User Profile Data

Once the AcgDemo
Program Office marks
validated Pay Pools as
Completed, the
administrator will be
able to release the pay
pool results for
supervisor
communication.

The New Basic Pay
(2024) listed in Previous
Cycle Data will
automatically update the
User Profiles once the
Data Base is turned over.
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2023 Cycle Data for ALAS, KA

Organization Information

Salary Information

Allow Over 20% CA Override CRI Override CRI Rollover

xclude
- Transac tions
1 - Rollover@Cap v

Include in Transa... ~

Retained Pay Status

Starting Basic Pay (2023) Locality FY (2024) Control Point OCS  Allow Over Control Point

$ 109,908 RUS - Restof US  ~ 16.5 % $

Locality Rate New Basic Pay (2024)

User Profile - ALAS, KA (ID #249942)

General User Information
Organization Information tefresh Contribution Plan@®  Transfer User @  User Change History®  Supervisor 1 History@®  Organization History @

Presumptive Status

Add to Previous Cycle Data @ Impersonate User @

Retained Pay Status

Select Option v No
Basic Pay Locality Locality Rate Control Point OCS
$ 115,079 RUS - Rest of US x 16.82 %

http:/acqdemo.hci.mil
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Refresh Contribution Plan Data

Acqm

Reminder: Until the Database is turned over, the employee’s FY24
Contribution Plan will list the employee’s FY23 Expected OCS and Range.

Contribution Plan for ANA LOUISI ¢:poroved)

2023

Supervisor Level 1:
LEE, JERRY

Supervisor Level 2:

General Information -]

Fiscal Year:

v

Sub-Panel Manager:
DISTRICT, OF COLUMBIA

Pay Pool Manager:
DISTRICT, OF COLUMBIA

B
HEEDemo

Broadband Level: Occupational Series: Career Path: E)(pected 0cs and Ra nge.
v 0801 - GENERAL ENGINEERING NH - Business Management and :
Technical Management Professional 94 -87-91
]
settoffiter the data. Appraisal Summary Compensation Summary
Last Name First Name pA T S ] 3 3 “w T 5 CY2023 Basic G($) Approved CRI |New Basic New Basic Total Award |Approved CRI
& “o|Rgo0|0 o e 2 |Pay Pay 2024 Pay + Locality + Total Award
E - o ~ 8 [ 2024
= x & S o
w w a a
X - - - - - - - - - - - -
LOUISI ANA 87 92 5 B $118,014 $5,547 $9,524 $133,085 $155,044 $14,645 $24,169

Contribution Plan for ANA LOUISI ¢:pproven)

General Information -]

L

Fiscal Year:

2024

Supervisor Level 1:
LEE, JERRY

Supervisor Level 2:

Broadband Level: Occupational Series:
\% 0801 - GENERAL ENGINEERING

v

Sub-Panel Manager:
DISTRICT, OF COLUMBIA

Pay Pool Manager:
DISTRICT, OF COLUMBIA

Career Path:
NH - Business Management and

Expected OCS and Range:

Technical Management Professional

FY2023:84-87-91

http:/acqdemo.hci.mil
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Refresh Contribution Plan Data —
* Once the database is turned, the employee’s FY24 Contribution Plan will
update to reflect their new Expected OCS and Range base on their 2024
basic pay.

Contribution Plan for ANA LOUISI ¢:oproveq) S
Fiscal Year:
2024 v
Supervisor Level 1: Supervisor Level 2: Sub-Panel Manager: Pay Pool Manager:
LEE, JERRY DISTRICT, OF COLUMBIA DISTRICT, OF COLUMBIA
Broadband Level: Occupational Series: Career Path: .
vV 0801 - GENERAL ENGINEERING NH - Business Management and EXPECtEd DCS ar'ld Range‘
Technical Management Professional FY2023: 84 -87-91

Contribution Plan for ANA LOUISI ¢:opr0ved) NS
m
Fiscal Year:
2024 v
Supervisor Level 1: Supervisor Level 2: Sub-Panel Manager: Pay Pool Manager:
LEE, JERRY DISTRICT, OF COLUMBIA DISTRICT, OF COLUMBIA
Broadband Level: Occupational Series: Career Path: .
v 0801 - GENERAL ENGINEERING NH - Business Management and ExpECtEd OCS and Ra nge'
Technical Management Professional 85 -88 - 92
16



Releasing, Accessing, and Signing
FY23 Salary Appraisal Forms
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Release Pay Pool Results

* Once the AcgDemo Program Office marks validated Pay Pools as
“Complete”, the administrator will be responsible for notifying and releasing
appraisals to supervisors.

* To release appraisals to supervisor, the Administrator goes to:
—_— Menu > Administrator Appraisal Status for 9000 - 9000 Macro Free Pay Pool (Locked)

> Appraisal Status B8

Fiscal Y
— Choose preferred
0rganlzat|0n Release Pay Pool @ 3
H o
- CIICk Release Pay Show| 10 | entries Search:
”
Pool
Organization Manager Started Complete Total mpleted ocs Deviation Uploads Lock Scores Narratives
—— it o ‘
28??;(;1?3@9000 DELA, WARE 1 1 11 100.00% .09 231
:gggéﬁypzr:i?y s CALI, FORNIA 10 10 10 100.00% 1.10 2.91
nday
- POp'U p Release Pay Pool
o ”
Release Pay Pool
i Are you sure want to release the annual appraisals back to the
click Yes y Pp

supervisors for this pay pool?

Yes




Un-release Pay Pool Results
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* To un-release or Rollback Released Pay Pool appraisals to supervisor, the
Administrator goes to:

Menu > Administrator
> Appraisal Status
Choose preferred
organization

Click “Rollback Released
Pay Pool”

Pop-up ...
“Un-release Pay Pool”
click Yes

Appraisal Status for 9000 - 9000 Macro Free Pay Pool (Locked) 9000

General Information

Rollback Released Pay Pool Q| ieetbautasco 8

Show 10 ~ it 5 h
Average
Appraisals Appraisals Percen t Delta Std Lock CMS Lock
Organization Manager Started Complete Total Completed ocs Deviation Uploads Lock Scores Narratives
*9000 - 9000 DISTRICT, 57 51 57 89.47% 0.18 1.99 Yes Ves
Macro Free Pay OF s —
Pool COLUMBIA
9000-Sp-Friday DELA, 11 9 1A 81.82% -1.33 249 . o
- 9000 Sub- WARE = ves Yes
Panel Friday

Un-release Pay Pool

Are you sure want to un-release the annual appraisals from to
the supervisors for this pay pool?

-
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|| |
CAS2Net > Organization Management > -

Organization Details - NEW

* New in CAS2Net ... Allow Supervisor to Partially Release Annual

Organization Details under AcgDemo - AcqDemo-PMO Show UIC/PAS@  Refresh Contribution Plans €@ Refresh Managers for Annuals @ |[Move @ Delete @ -]

CAS2Net Id Is Pay Pool Start Date

08-01-2022 =
Pay Pool Id Name Description
9000 9000 Macro Free Pay Pool 9000 Macro Free Pay Pool
First Year Use Mandatory Objectives Contribution Plan by Factors Require Employee Initiate and Submit
-

Require Approved Plan Require Approved Midpoint Supervisor Enters Numeric Scores Require Supervisor 2 Approval
Time Off Award Can Pro-Rate CA Can Set Cash Differential Control Point By OCS
Manager Can Access CMS Add CRI Remainder to CA Allow SUPEI’ViSOI’ to Partially Release

e Annual

No
Allow Supervisor to Partially Release Allow Supervisor to Partially Release

Annual I -
e Change - to | e then | SE:
e

* Allow Supervisor to Partially Release Annual — Scores or Narratives
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Allow Supervisor to Partially Release Annual

Allow Supervisor to Partially Release

Annual

e Supervisor > Annual Assessments
e Selects a Name

Employee Annual Assessments - Supervisor 1 =]

@ Supervisor

Show 25 v  entries Search:

Status Name Email Supervisor 1 Supervisor 2 Date Communicated
[pay |2 | i | | | i | i | |
Pay Pool Approved ALA, BAMA JERRY.LEE@DAU.EDU LEE, JERRY

Pay Pool Approved ALAS, KA JERRY.LEE@DAU.EDU LEE, JERRY

Pay Pool Approved AR, KANSAS JERRY.LEE@DAU.EDU LEE, JERRY

Pay Pool Approved ARI, ZONA JERRY.LEE@DAU.EDU LEE, JERRY
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Allow Supervisor to Partially Release Annual

e Supervisor sees new button Rl R EEE SRR RS

Annual Assessment for KA ALAS 2y 2ol spproved)

General Information 2

Fiscal Year:
2023
Supervisor Level 1: Supervisor Level 2: Sub-Panel Manager: Pay Pool Manager:
LEE, JERRY CALI, FORNIA % DISTRICT, OF COLUMBIA
Broadband Level: Occupational Series: Career Path: Expected OCS and Range:
iy 0023 - QUTDOOR RECREATION PLANNING NH - Business Management and Technical 80-83-87

Management Professional

Current Contribution Plan Details 2

Contribution Plan Effective Date

‘ 10-01-2022 ‘

.
 Supervisor still has the option to [ Slz R EEEE RS, yTe oEE
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Allow Supervisor to Partially Release Annual

* If the supervisor clicks on FGClERE SN GRE )

e Supervisor sees a pop-up .... Partially Release Annual Assessment

Partially Release Annual Assessment

Release Scores Release Narratives

* Selects ether Release Scores or Release Narratives (cannot select both)

Partially Release Annual Assessment Partially Release Annual Assessment
Release Scores Release Narratives Release Scores Release Narratives
- B

http:/acqdemo.hci.mil 2 3




Selected

Release Scores

Yes

Allow Supervisor to Partially Release Annual -

and

Annual Assessment for KA ALAS -, ool 2opro.

General Information

Fiscal Year:

Partially Relea

S Only)

(Sc

2023~

Career Path:

* The Supervisor’s version of the Annual Assessment-will have scores and::

narratives, and the Salary Appraisal Form (from Supervisor

Broadband Level: Occupational Series: Expected OCS and Range:

23 OUTDOOR RECRRATION

R EusmessMana ement t) 80- 53¢ I I

have scores, narratives, and compensation

GCAS SALARY APPRAISAL DOCUMENT FOR 2023
Part I: CCAS Salary Appraisal Form
e preyn saran e
casman: iz Sroadband Lot Fom woiam|  R023
Organizase:  o0-Spicossy Rutsnea Pay: o ey
Cronerate None 005p-tasessy
ooy RTRCT. o COLUNG Py et ey M B L
[ o T ——
v amant i CEAS spptaalt o b
028 Putocmance Dutals  PAGL | 2023 Conviuton Dati Cafoos tmBeon
5 ot AcTievema andicl Inncvation 3 i b Innovaton El & ""“‘"‘::m'
§ G 3| Commttonands T = & posinies, s maina
froten 3 | & wason cingen s = s o
Qe Concbution Secre w o el e,
vsrage Fam w0 Sreuctod Eurrtsion S & R
Pencs g v 3 E-paitna o o | [odvens e
Range
Gompersation Dett
5100 90 o Pt o Basa . o 3003 GCAS SALARY APPRAISAL DOCUMENT FOR 2023
85160 Gonan Pay i 1]
. 5 Co e e B! I S [ —— w5000 S ooy
STTEATY e R f s Py [S——— Occupstoas saries: Carea ran: Exprctsa ocs:
. e i W23 OUTCOOR. 484 B Wanageart )
e ey RECREATON PG o g e

it and/or Innovation

Factor Description

Employee Assessment

ez
+ 82500 Canyovss frem CRI)
= 85,022 Tota Awara)

Lewal
Eupacsed Overat Canvuton Scose: 23
Expacesa Campbiston Rarga: 80 87

Mathod of Communics

CCAS SALARY APPRAISAL DOCUMENT FOR 2023

— e ! hctvaly

Viork was ey, @ik

Produced desired results, in the needed timeframe, with the appropriate level of supervision through the use of appropriate knowledge, skills, abilities and understanding of the technical
requirements of the job. Achieved, demonstrated, and maintained the appropriate qualifications necessary to assume and execute key acquisition and/or support requirements.
Demonstrated skilled critical thinking in identifying, analyzing, and solving complex issues, as appropriate. Took and displayed personal accountability in leading, overseeing, guiding,
land/or managing programs and projects within assigned areas of responsibility. Work was timely, efficient and of acceptable quality. Completed work met project/program objectives.
Leadership and/or supervision effectively promoted commitment to organization goals

Categorical Score: 3H Numeric Score: 83 Performance Score: 3

e | [T “’:’”:mm e o o ey S Supervisor 1 Assessment

Job Achievement a) Produced desired results, in the needed timeframe, with the appropriate level of supervision through the use of appropriate knowledge, skills, abilities and understanding of the technical
Mission Support b = H requirements of the job. Achieved, demonstrated, and maintained the appropriate qualifications necessary to assume and execute key acquisition and/or suppert requirements.
L Demonstrated skilled critical thinking in identifying, analyzing, and solving complex issues, as appropriate. Tock and displayed personal accountability in leading, overseeing, guiding,

[Fessasiad an st
Jposcis. equiasons and procecures wnen partoming o opsation. Wik win cusamers o el
etz

land/or managing programs and projects within assigned areas of responsibility. Work was timely, efficient and of acceptable quality. Completed work met project/program objectives.

oo il sas o naad o

Jana vahi. Werk was sy

Communication an)

enpLoveE assessu

Flaahiry. sasptatity, snd 60 svonsas were ansrcsed

gt Works wel wih,
o

Jtarea taamaces, sen
Jana o accegeatin cam,
i —————

‘SUPERVISOR ABSESS

Page s ats

e e st v, work e, i puses sl Leadership and/or supervision effectively promoted commitment to organization goals.
e s
[ ecstes Fcainy. gy, s s s
[y
e — Supervisor 1 Approval
e e Pt it o o &

Method(s) of Communication Date Communicated
O Face To Face &
(O Tele-Conference

O video conference

O email
O other

Average Performance Score: 3.0
Overall Performance Score (ROR): 3
Expected OCS: 83

Overall Contribution Score (OCS): 83

Rail Position: C1

[ e | T —
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] ] MEEDemo
Allow Supervisor to Partially Release Annual - Score

Release Scores

* When the supervisor selected Yes BT Save
e CAS2Net sends an email to the employee (Scores Only)

DoNotReply@mail.mil
[External Sender] Annual Assessment released (Scores Only) by the Supervisor 1 9:45 AM
A CASZ2Met 2.0 Annual Assessment for fiscal year 2023 was released (scores only) by the Supervisor 1.

T \L '93 S [External Sender] Annual Assessment released...
File Message Help Acrobat O Tell me what you want to do
x| | 9] | BB Z s [m]R]] [B] | =%
Delete | Respond | Shareto All Cuick Move Tags Editing | Immersive | Translate Foom 3
- ¥ Teams Apps | Steps v ¥ ¥ ~ o v q
Teams Apps | Quick.. [ Language Zoom L ~

[External Sender] Annual Assessment releasec (Scores Only) by the Supervisor 1

4 .
DoMotReply@mail.mil © 5 6 > @
To Lee, Jemry - CTR 9:45 AM

A CASZNet 2.0 Annual Assessment for fiscal year 2023 was released (scores only) by the Supervisor 1.
You can access the site with this url: https://cas2net.army.mil/

Thank you for using CAS2Net 2.0!
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Allow Supervisor to Partially Release Annual - Scores

L Home

Welcome to CAS2Net 2.0

User Notifications

ﬂ 12-27-2023 - Annual Assessment released (Scores Only) by the Supervisor 1

* User Notification in CAS2Net (Scores Only)

* Employee sees only scores (no supervisor narratives) in the Annual
Assessment and Employee > Reports > Salary Appraisal Form

CCAS SALARY APPRAISAL DOCUMENT FOR 2023 CCAS SALARY DC FOR 2023
Annual Assessment for KA ALAS - rool Approved - Partially Released (Scores Only)) Part|: CCAS Salary Appraisal Form Name:  ALAS, KA Rator.  LEE JERRY Org: 9000SpHondsy
’ Name: ALAS. KA Series: 0023 ‘Appraisal Period: Broadband Lovel: ‘Occupational Seriss: Carear Path: Expected OCS:
cAsNetD: 249942 Broadband Lovel: " Fom: 101z 1 0023 - QUTDOOR NH - Bus ment &
Organization:  9000-Sp-HMenday Rotained Pay: No To: 00302023 REGREATION FLANNING  and Technical Management
Garcer Path:___ NH Presumptive: Noe
Approved By: __ DISTRICT, OF COLUMBIA, Pay ool Manager Effoctive Dato of Appraisal: _01.01.2024
Job Achievement and/or Innovation Diccuss evaluaton win emplere Signature of employee doas not constitute Contribution Planning:
Mandatory] CCAS SALARY APPRAISAL DOCUMENT FOR 2023
o - Epectedd | name:  ALAS. KA Rater:  LEE JERRY oG 9000-Sp-Monday
Aoy Broadband Loval: Oceupational Series: Garer Path: Expected 0CS:
Factor Description e e eGSR ®
2023 Performance Details PaqL i Gatscore  Numcore laccountabil Frofessionsl
[ — £ el & Erecively
Employee Assessment § Communicaton andior Teamwork 3 | § Communicatn andior Teamwork - & |ctomert i
& esion Supper 3 | & hesion Sumpent w a npuis. Wor|  Part ll: Supervisor Assessment
Produced desired results, in the needed timeframe, with the appropriate level of supervision through the use of appropriate knowledge, skills, o gontibution Scora L g
- N ! o X - Average Raw Score a0 Expected Contributon Score 8 policies. el athod of Communication: Date Conduct:
labilities and understanding of the technical requirements of the job. Achieved, demonstrated, and maintained the appropriate qualifications Performance Rating of Record 3. Expecied Contribution 80-87 e
. . § N L N X Raige ests
necessary to assume and execute key acquisition and/or support requirements. Demonstrated skilled critical thinking in identifying, analyzing, o fand value. naucton, Prode com Categorical  Numeric  PAGL
N . P . o [Work st
land solving complex issues, as appropriate. Took and displayed personal accountability in leading, overseeing, guiding, and/or managing i e p e g ot i, upervision|
lprograms and projects within assigned areas of responsibility. Work was timely, efficient and of acceptable quality. Completed work met [ et PR fiehme]  Job Achiovement andior innovation ] 8
project/program objectives. Leadership and/or supervision effectively promoted commitment to organization goals. e R— [doctshvenesy
EmPLOYEE
tndivicual | [Brocuced desred resuits, in the needed tmeframe, wi the appropriatelevelof supersision though the use of appropriale
s a]  [knowledse. skils, abiities and 1 job. Achieved, demansiraled, and
roduces o
rowiedge. | g In enttying, ana aporopriae. Took and dispiayed
(e averore] i i, o iding; projects witin assigned areas of
[sktod bl |rssponsiiy. wort was ey, fficient and of sccepable qualy Completed work met projecprogram objectes.
Categorical Score: 3H Numeric Score: 83 Performance Score: 3 etoctvery |2 S anetor supervision effectively prihotad Gommitmentio organizton goals
lcustomers i
N inputs. Work
= ““ﬁ‘::‘“s Communication andior Teamwork M 8
uncorstand
ests. EmPLOYEE
e neodad and keep cowerkers and
otk is - . i
[supervision | | puts. Wrks wol with others to accomalish mission regurements. Work was timly,effcien and of acceplable qualty.
propet concia,and al the
Jaciveiy pro enbarod custor eficient
and of accept . concise, -Parsanal
Mission Support a )
Page 1016
EmPLOYEE
i Jations and procedures when performi
a . Probed fo detail, e, and paid of et
requests. Manitored and infuenced cost parameters of work,tasks, and projecis, nsured an optimum baiance between cost
" hat crgarizational needs A o
ouaity. utized y pish missian. Fienbily, dapiabity,
appropriatly
Page30(6
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Allow Supervisor to Partially Release Annual

* Next example ... select another Name

. Employee Annual Assessments - Supervisor 1
® Supervisor

Show 25 v entries Search:

Status
[pay

Supervisor 1

Supervisor 2 Date Communicated

Annual As

Pay Pool Approved ALA, BAMA JERRY.LEE@DAU.EDU LEE, JERRY

Pay Pool Approved ALAS, KA JERRY.LEE@DAU.EDU LEE, JERRY

Pay Pool Approved AR, KANSAS JERRY.LEE@DAU.EDU LEE, JERRY

Pay Pool Approved ARI, ZONA JERRY.LEE@DAU.EDU LEE, JERRY

Annual Assessment for BAMA ALA (- 200l fpproved) - :
Partial Release to Emp|0yee Partially Release Annual Assessment
Release Scores Release Narratives
Fiscal Year:
2023 v
Supervisor Level 1: Supervisor Level 2: Sub-Panel Manager: Pay Pool Manager:
LEE, JERRY MARY, LAND DISTRICT, OF COLUMBIA ;
Broadband Level: Occupational Series: Career Path: Expected OCS and Range:
i 0335 - COMPUTER CLERK AND ASSISTANCE NK - Administrative Support 50-53-57
Ll e
* Supervisor selects Release Narratives
Contribution Plan Effective Date Partially Release Annual Assessment
‘ 10-01-2022 ‘

Contribution Plan(s) For Fiscal Year Release Scores Release Narratives

‘ Contribution Plan - Effective 10-01-2022 - Submitted to Supervisor 1 Yes

Contribution Plan - Ef — W

NioGliyAdll Partial Release to Employee

Sign and Release t Emolovee
Wednesdav. Decer




Allow Supervisor to Partially Release Annual - Narrative

Release Marratives

Supervisor selected

Yes

and

Supervisor has score and narratives in the Annual Assessment and in the
Salary Appraisal Form (from Reports) has scores, compensation, and

narratives.

Annual Assessment for BAMA ALA (72700 spproved

Partielly Released (Narratives Cnly))

Job Achievement and/or Innovation

Factor Description

Employee Assessment

prouces desied e, i th neced timeframe, with the appropriate level of supervision through the use of appropriate knowledge, skils, abilties and understanding of the technical

f the job. Achieves, and maintains the app necessary o asume and eecit ey acqistion and/or uppor requrements
pemonsrtes sl il thnkig i \denniymg,zna\yzmg and solving comple e Takes and displ in leading, overseeing, guiding, and/or
managing d proj of

Categorical Score: 3M Numeric Score: 54 Performance Score: 3

Supervisor 1 Assessment

CCAS SALARY APPRAISAL DOCUMENT FOR 2023

CCAS SALARY APPRAISAL DOCUMENT FOR 2023

jorkis timely, efficient and of acceptable quality. Completed work meets project/program objectives. Leadership and/or supervision effectively promotes commitment to organization
fgoals. Communications are clear, concise, and at the appropriate level. Personal and organizational interactions exhibit and foster teamwork, enhance customer relations and actively
promote rapport with customers. Resources are utiized effectively to accomplish mission. Flexibilty, adaptabilty, and decisiveness are exercised appropriately.

Supervisor 1 Approval

Method(s) of Communication Date Communicated
(O Face ToFace =
(O Tele-Conference

(O video Conference

Oemail

Oother

Average Performance Score: 3.0
Overall Performance Score (ROR): 3
Expected OCS: 53

Overall Contribution Score (OCS): 55

Rail Position: C2

d Release to Employee

Part I: CCAS Salary Appraisal Form Name:  ALA BAMA Rator:  LEE JERRY ong 9000-p-Thursday
pro ALA. A Sorian pre " Broadband Level: Oocupaore Sein: Caror el Expected 0CS:
u 0335 - COMPUTER CLERK  NK - Adminisirative Support 5
CAS2NetD: 248037 Broadband Lovel: " 10012022 5 SOMPUTER CLE P
Organization:  9000-Sp-Thursday Retained Pay: No To: 02302023
Career Path: Prasumptive: None
Approved By:  DISTRICT, OF COLUMBIA, Pay Pool Manager Effoctive Date of Appraisal: 01012024 Part II: Supervisor Assessment
o Signature of Py—
agreement with CCAS appraisal. Mathod of Communication: Dato Conducted:
nscson:
TEE JeRRY 3 ra oo o cach o Categorical  Nymeric  PAQL
FryTTTy Ome
Job Achievement and/or Innovation m £ 3
PAQL 202 Dotails CatScore  MumScore —
g Job Achievement andor inovation 3 | £ Job Achevement andlor Inovation ET E) 1
& Communication andior Teamwork 3 | & Communication andfor Teammwork M 5 EMPLOYEE
& aission Support 3 | & wission Support 3 s || [Froduces desred resuts, in the needed timaframe, with the approprala level of supervision through the use of appropriate
oD ontrtbution Score s krowdecie, i, abidie s uderstncig of e tchnice euiametls of o Achives deriaies, o maitsins
Average Raw Scor a0 Bxeciod Contibiion Score 53 kMo ertica) tibking n KenHiying, enabzing o o ; .
Peromance Ratngof Racord 3 e Contadion 5057 accountabifty inleading, oversssing, guiding, andar projects within a responsibiity.
Compensation Dtail Employee Compensation Ragion Chart
$60,114 Current Rate of Base Pay n 9/30/2023 e L
+ 2,826 General Pay Increadé | & Vot sty oficent anc of accrtale meets proi i Leadership andlor
- 2 575 CRI (Salary Incrgase 395 % ciosnion sty orgatization gosis are clear, concise, and at the
$65,316 New Rate of Base fay ] [+oivers ot appoct i custarmerigesoircesareiend s fecives 1o sceompli missr. Foutiky. sdeptsbtty, and
= $10,986 Locally Pay 1hs2% o docisiveness are exercised appropriately
76,302 Now Total Salary il
$1,024 Contribution Award tex
Communication and/or Teamwork m = 3
2024 Expacted Contribution Loval ity pra
Expacted Overall Contribution Scare: 55 and EMPLOYEE
Expected Contribution Range: 51 - 50
Effectively communicates, verbally and in wriing, as needed to coordi and L coworkers and
customers informed of work.1elated issue: and statuses. and and
inputs. Werks well with others to aceomplish mission requitements.
' n t
Overall Coniribution Score
ek ey, efcint i of sccataio ol i Leadership andlor
== sspervion fecive orgarization goais are clear, concise, and at the
appropriste level.
T . and actively promote rapport with customers. Resources ara ized effectively to accomplish mission. Fiexibilty, adaptabilty, and
it oo . ek g oo i 531 decisiveness are exercised appropriately
ey Mission Support EN)
o
tains EMPLOYEE ASSESSMENT:
iy,
I Page 10t and Page3at4
inputs. others to accomplish
of  pricrities and
ol reuitorsandprocecreswhan prforming o partors Work wihcstoners o devecp e e
es for detai . an o crucial details of needs or
fequasts. Mriors and \mumiws\pﬂmmmmd work, tasks, and mms. ensuring an opimum balance between cost
and value. Est:
otk il ffcint s of sceptatle sty Co Leacarsh andlx
supervision eff are clear, concise, and
appropriste level
coves promo rappos wihctaare Resotrcos re tized afecel o ol micin.Fleskoty: adopiabiey,and
docisiveness are exercised appropriately
Page2ot4 P—— Pagedols
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Allow Supervisor to Partially Release Annual - Narratives

Release Narratives

* When the supervisor selected Yes

* CAS2Net sends an email to the employee (Narratives Only)

DoNotReply@mail.mil
[External Sender] Annual Assessment released (Marratives Only) by the Supervisor 1 954 AM
A CASZNet 2.0 Annual Assessment for fiscal year 2023! was released [narratives only) by the Supervisor 1.

’|\ J @,. v ¥ [External Sender] Annual Assessment released...
File Message Help Acrobat ¢ Tell me what you want to do
o | (@o ! " i
x| 9] | &P Z (@] |m]]|°]]| =] | =%
Delete | Respond | Share to All Quick Move Tags Editing | Immersive | Translate | Zoom i
- - Teams Apps | Steps~ i @ g > - Sel
Teams | Apps Quick... [ Language Zoom IFind" A

[External Sender] Annual Assessment released (Narratives Only) by the Supervis...

- . < % LR
DoNotReply@mail.mil @ 9% 7 ¢
To Lee, Jemry - CTR 9:53 AM

A CAS2Net 2.0 Annual Assessment for fiscal year 2023 was released (narratives only) by the Supervisor 1.
You can access the site with this url: https://cas2net.army.mil/

Thank you for using CAS2Net 2.0!
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low Supervisor to Partially Release Annual - Narrative

Welcome to CAS2Net 2.0

User Notifications

ﬂ 12-27-2023 - Annual Assessment released (Narratives Only) by the Supervisor 1

e User Notification in CAS2Net (Narratives Only)

* Employee sees only the employee and supervisor narratives (no scores)
in the Annual Assessment and Employee > Reports > Salary Appraisal

Form

Annual Assessment for BAMA ALA v~

Job Achievement and/or Innovation

Factor Description

Employee Assessment

Produces desired results, in the needed timeframe, with the appropriate level of supervision through the use of appropriate knowledge, skils, abilities and understanding of the technical
f the job. Achieves, demonstrates, and maintains the appropriate qualifications necessary to assume and execute key acquisition and/or support requirements.
IDemonstrates skilled critical thinking in identfying, analyzing, and solving complex issues, as appropriate. Takes and displays personal accountability in leading, overseeing, guiding, andor
managing programs and projects within assigned areas of responsibility.

Supervisor 1 Assessment

orkis timely, efficient and of acceptable quality. Completed work meets project/program objectives. Leadership and/or supervision effectively promotes commitment to organization
oals. Communications are clear, concise, and at the appropriate level. Personal and organizational Interactions exhibit and foster teamwork, enhance customer relations and actively
lpromote rapport with customers. Resources are utilized effectively to accomplish mission. Flexibilty, adaptability, and decisiveness are exercised appropriately.

Acqm

B
HEEDemo

CCAS SALARY APPRAISAL DOCUMENT FOR 2023 CCAS SALARY APPRAISAL DOCUMENT FOR 2023
Part |: CCAS Salary Appraisal Form Name:  ALA BAMA Rater:  LEE, JERRY org 9000-p-Thursday
Name: ALA, BAMA Series: 0335 Appraisal Period: Broadband Lovel: Occupational Serios: Garsor Patn: Expoctod OCS:
CAszNenn:  2ages7 Broadband Level I 10012022 [ 0335 COMPUTERCLERK  NK - Admbistatve Support 5
Organization:  9000-Sp-Thursday Rotained Pay: o To: 09302023
Career Path: MK Presumpive None
Approved By: _ DISTRICT. OF COLUMBIA, Pay Podl Manager Effoctiva Date of Appraisal:_ 01.012024 | || Job Achievement andior Innovation
agroement wilh CCAS appraisa. EMPLOVEE ASSESSMENT:
e needed trefrarme, of approprite
T e keowiadgn i, o and underianting of e exviclesmens of ot chies, damorssies, ard meiams
- [siled critcal Takes and disp
A B . [omoraay et ovrseeo, AN, o aragng rCraTm 2 focs W sesned a1 f respordb Y.
- [Work is ety effcient and of Loadership andicr
|supervison elfectvely prometes commitmant Lo crganizaton goals. Commurications are clea, concise, and al e
|approprite level | fostr tearmwor
Bine Jactvely cusiomers. Faviey, ey, and
[decisiveness are axercised appropriately.
iy.
nd ‘Communication andior Teamwork
MPLOYEE
Effoctvely communicalas, verbally andin wiing, =& needed to
Cutomers formed f werk et oo, dovalopmerts nd statuso. Acivelysoeksand rometen vers oo ond
¢ inputs. Works wellwithathers o accompleh mission requirements.
SUPERVISOR ASSESSMENT:
[wor i tmely, effcient and of Loadership andior
e |supervision offectvely promotes commitment to orgarization goais. Communications aro clear, concise, and al the
|appropriate level and
— Jactvely customers Flexibity, adepiabily, and
[decisiveness are axercised apprprately
Eins Mission Support
iy enpLOVEE
nd undersianding of priorles and
polcs reguaions and procedureswhen proing o opralons. Wors withcusiomers i dvelop  mutial
Prees or detal dotai of needs o
recuests. Mori T, ans optmum
s vl Etaas e it et it xgo it poec. ek
is tmely. efficient and of acceptable quaity. Completed cbjectivos.
" |supervison offectvely promotes commitment to orgarizalion goais. Communications aro clear, conciso, and a the
|appropriate level an
Jactvely customers. Flexibity, adptabitty. and
[decisiveness are axercised apprprately
Page 1of4 - Page3ofs
T oty
Page 2014 e Page dof 4
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Signing the Appraisal — Supervisor
* After releasing the Pay Pool, supervisors can access appraisals to
communicate and sign under:
* (1) Home > Supervisor > Annual Assessment
— Select the preferred employee from the table
— Complete the “Supervisor 1 Approval” tab in the factor panel
— Click Sign and Release to Employee
* (2) Home > Supervisor > Salary Appraisal
— Select the preferred employee from the table
— Complete the “Supervisor 1 Approval” tab (located at the end of the page)
— Click Sign and Release to Employee

* When impersonating a user, the administrator has the ability to complete the
“Supervisor 1 (or Manager) Approval” tab on behalf of the supervisor and/or pay
pool manager. However, while impersonating you do not have the ability to sign
and release the assessment to the employee.

* Note: If the Sign and Release to Employee button is visible while impersonating, it is also
visible to the supervisor/manager impersonating. Clicking the button will prompt a “You
cannot sign while impersonating” dialog message

You cannot sign while
impersonating
- IR N E
>ign and Release to El e

Save

http:/acqdemo.hci.mil 3 1
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Supervisor Sign and Release

* When the supervisor is ready to clicks on [Siuai=lleRE EECER R 250l 6=
e Supervisor must complete the

=
Supervisor 1 Approval

Method(s) of Communication Date Communicated
(JFace To Face

[J Tele-Conference
(Jvideo Conference
() Email

(J other

* Select Method of Communication and select Date Communicated

=
Supervisor 1 Approval

Method(s) of Communication Date Communicated

[J Face To Face 1-25-2024 &
[ Tele-Conference

Video Conference

(J Email

O other

32
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Supervisor Sign and Release

* Supervisor selects [lzplehleRii Sebiaiien =y lle) /2

Sign and Release Annual Assessment

* Pop-up
Are you sure you want to sign the annual assessment and release
it to the employee?

&Y -

* Select IS
e Status of Annual Assessment is Released and removed the watermark “Final”

Action Result! The data you submitted has been b 4
saved.

Annual Assessment for BAMA ALA (e =220

CCAS SALARY APPRAISAL DOCUMENT FOR 2023 CCAS SALARY APPRAISAL DOCUMENT FOR 2023 CCAS SALARY APPRAISAL DOCUMENT FOR 2023 CCAS SALARY APPRAISAL DOCUMENT FOR 2023
i

Part I: CCAS Salary Appraisal Form

Fraves for et
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Supervisor Sign and Release

* When the supervisor | Slat e liEECEEi G2y )6) e

* CAS2Net notifies the user and sends an email to the employee

User Notifications

n 1-25-2024 - Annual Assessment released by the Supervisor 1

DoNotReply@mail.mil
[External Sender] Annual Assessment released by the Supervisor 1 9:59 AM

A CAS2Net 2.0 Annual Assessment for fiscal year 2023 was released by the Supervisor 1,

[External Sender] Annual Assessment released...

File Message Help  Acrobat Q  Tell me what you want to do
|| [o] | mp Z B[]0 B | % Q
=2 ax
Delete | Respond | Share to All Quick Move Tags Editing | Immersive | Translate | Zoom I
¥ M Teams Apps Steps ¥ e e M M v Sct
Teams Apps Quick... | Language Zoom |Find” A

[External Sender] Annual Assessment released by the Supervisor 1

I < -
DoNotReply@mail.mil © 9% &
To Lee, Jerry - CTR 9:58 AM

A CAS2Net 2.0 Annual Assessment for fiscal year 2023 was released by the Supervisor 1.
You can access the site with this url: https://cas2net.army.mil/

Thank you for using CAS2Net 2.0!
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Signing the Appraisal — Employee
* Once in the “Released” status employee can access and sign their appraisal under:
(1) Home > Employee > Salary Appraisal

— Click Sign

(1) Home > Employee > Annual Assessment

— Click Sign

Acqm

B
HEEDemo

* The assessment process is not complete until the employee signs their appraisal

and it is in the “Employee Signed” status.

C

& Employee

Annual Assessment for BAMA ALA (zccase)

General Information

Fiscal Year:

2023

Sub-Panel Manager:

Supervisor Level 2:
MARY, LAND

Supervisor Level 1:
LEE, JERRY

Career Path:

Broadband Level: Occupational Series:
NK - Administrative Support

[ 0335 - COMPUTER CLERK AND
ASSISTANCE

Contribution Plan Effective Date

10-01-2022

Current Contribution Plan Details e

CCAS SALARY APPRAISAL DOCUMENT FOR 2023

Part I: CCAS Salary Appraisal Form

Pay Pool Manager:
DISTRICT, OF COLUMBIA

Expected OCS and Range:
50-53-57

Name: ALA, BAMA Series: 0335 Appraisal Period:
CAS2ZNetiD: 249937 Broadband Level: n From: 10-01-2022
Organization: ~ 9000-Sp-Thursday Retained Pay: No To: 08-30-2023
Career Path: NK Presumptive: None
Approved By: DISTRICT, OF COLUMBIA, Pay Pool Manager Effactive Date of Appraisal:  01-01-2024
Discuss employee and jon. Sig: employee doas not constitute
agreemen i with CCAS appraisal.
LEE JEROLD.ANTHONY 1175837694 12-28-2023
LEE. JERRY Date
ALA, BAMA Date
2023 Performance Details PAQL 2023 Contribution Details CatScore NumScore
£ Job Achievement andior Innovaton ~ 3 | £ Job Achievement andior Innovation ) 54
€ Communication and'or Teamwork: 3 € Communication andfor Teamwork am 54
& Mission Support 3 £ Mission Support aH 57
Overall Contribution Score 55
Average Raw Score 3.0 Expected Contribution Score 53
Performance Rating of Record 3 Expected Contribution 50-57
Range

Compensation Detail Employee Gompensation Ragion Chart

$60,114 Current Rate of Base Pay on 8/30/2023
e e

- 52,826 General Pay Increase 47% gmmm_:“:'& -
- $2,376 CRI (Salary Increase) 3,95 9% | e oy e s Tha st e
$65,316 New Rate of Base Pay 6K
$10.986 Locality Pay 16.82 % oK
$76,302 New Total Salary
$1,024 Contribution Award il
o |

2024 Expected Contribution Level
Expected Overall Contribution Score: 55
Expected Contribution Range: 51 - 58

Overall Contribution Score

Remarks.

Erployes ved fiew of canibtion award ot converted 1o TOA
[Froacy ot St s 45052
ALTHORSTY. Sacton 1.0, ol Fagar st s Mo 2511
A T o o e EA b e a4y AR CPR Sk 58 682 o e sy
Page 104

£y-00 NoT ETRLTE CY

http:/acqdemo.hci.mil
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Employee Unavailable for Signature
or
Refuses to Sign

Action by Supervisor
Action by Administrator
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Administrator — Use Offline Signatures

* If the employee is unavailable or refuses to sign their annual assessment, the Administrator can
use the offline signatures option.

* Itis the administrator’s responsibility to record valid reason and offline signature requirements.
When the action is saved, the annual assessment status will update to “Employee Signed.”

— This function cannot be used for appraisals that are assigned to a Pay Pool that has not been released

* To Use Offline Signatures, go to:

— Menu > Administrator > CCAS Management > Annual Assessments

— Select year from Fiscal Year dropdown

— Select preferred employee to open related individual’s annual assessment page
— Click Use Offline Signatures

— Select the appropriate reasoning and save

2 Administrator

Annual Assessment for WARE DELA -z, o0l Approved)

General Information -]

Fiscal Year:

Select Option  ~

Supervisor Level 1: Supervisor Level 2: Sub-Panel Manager: Pay Pool Manager:

LEE, JERRY DISTRICT, OF COLUMBIA DISTRICT, OF COLUMBIA
Broadband Level: Occupational Series: Career Path: Expected OCS and Range:
v 0343 - MANAGEMENT AND PROGRAM NH - Business Management and Technical 97-100-104
ANALYSIS Management Professional

7= CCASManagement  ~

Current Contribution Plan Details Refresh Annual N &

Contribution Plan Effective Date

Annual Assessments ‘ 05-08-2022 ‘

Mandatory Objectives

st | <o Offline 5lgﬂature5

fechnical requirements of the job. Ac

Employee History ; o ),d
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Administrator — Use Offline Signatures

IT0l (Use Offline Signatures

Release Annual Assessment

* Pop-up

* Note —signature for both Are you sure you want require offline signatures and release to

supervisor and employee employee? (this action will require offline signatures for both
Supervisor and Employee)

Append to Part | Remarks

e Option to add remarks |

y

* Select | == B E

Action Result! The data you submitted X
has been saved.

e Status is Released

Annual Assessment for WARE DELA reiea=co)

38
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Supervisor - Employee Unavailable for Signature

e After the supervisor saved and selected St L E EEE S 20 0TS

* If the employee is unavailable or refuses to sign their annual assessment,
the supervisor can declare the Employee Unavailable for Signature

Annual Assessment for BAMA ALA (cicoeo)

Employee Unavailable for Signature

Employee Unavailable For Signature Reason

- “T:m ‘ Select Option :
Employee Unavailable for Signature ‘
* Pop-up

e Select areason ... If Other is selected, enter Justification

Employee Unavailable for Signature Employee Unavailable for Signature

Employee Unavailable For Signature Reason

Other

Justification M
* Click

Employee Unavailable For Signature Reason

(¥]

dV

LD

%
Removed during probationary period

Resigned from Federal civilian service N

e Status changed to Employee Signed  Annual Assessment for BAMA ALA ¢ <o)




Available EOY Reports

See May Open Forum and the CAS2Net User Guide for full list of reports

I
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Salary Appraisal Form Report

* The Salary Appraisal Form report generates a PDF of the Salary Appraisal
Part | Form, including compensation details, with the option to also
generate and download:

— Supervisor Assessment (narrative)
— Employee Assessment (narrative)
— Midpoint Assessment

— Closeout Assessment

— Additional Feedback

* The report is available for the administrator, manager, functional reviewer,
supervisor, and employee (once released) under the Reports module.

 If you get a Network Error, it means the request file was too large and
timed out. Solution is to request the file in a smaller batch, i.e., sub-panel

Rl VS,

A communication error occurred: ™"
The Web Server may be down, too busy, or experiencing other problems preventing it from
responding to requests. You may wish to try again at a later time.

Your IP Address: 50.222.2.39
Your Computer Name:
Your Request: https://cas2net.army.mil/Report/Create/2

TimeStamp: 12/28/2023 at 21:14:03 GMT
Server IP: 143.84.225.78
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CAS2Net Administrator Reports —

Fiscal Year Based Report - CCAS Pay Pool Results

* The CCAS Pay Pool Results report provides the rating information of the
selected Pay Pool(s) pulled from the Compensation Management Spreadsheet
(CMS).

* Forinformational purposes the available tabs on the report include the (CMS)
Results and bar graphs for Employee Count, Funding Levels, Average OCS,
Average Delta, and Average Delta Distribution.

Fiscal Year Based Reports

Fiscal Year

2023 -~

CCAS Pay Pool Results

Appraisal Status

TOA Report

Grievance Status Report

e



| Cover

CAS2Net Administrator Reports —
Fiscal Year Based Report - CCAS Pay Pool Results

Results

Zone Distribution by Group

Rating ot Record Distribution

CP BBL ‘ Employee Count ‘ Funding Levels ‘ Average OCS ‘ Average Delta ‘ Average Delta Distribution

CCAS Pay Pool Results
Number of
Number of Employees Employees Not | Modal Average First AcqDemo
Employees Rated Rated RoR |Average OCS|  Deka A c B A C B 1 3 5 1 3 5 Cycle
Entire P 16 16 0 3 78 1 1 14 1 6.25% | 87.50% 6.25% 0 1 5 0.00% 68.75% 31.25% 0
9009 - 9009 Pay Pool 16 16 1] 3 78.44 1.44 1 14 1 6.25% | 87.50% 6.25% 1] 1 5 0.00% 68.75% 31.25% 1]
% Budgeted $ Budgeted Target Rail % Positive Delta-Y CRI CRI
% of Base spent
Salary CRI Set- Award Set-| Salary Increase Award Set- Beta 1 Beta 2 Approved Carryover to Spent on Salary % of Base spent
Increase (CRI) aside  |Award (CA) aside (CRI) CRI Set-aside | Award (CA) aside (CRI Target) | (CA Target) Alpha 1 Alpha 2 CRI Award CRI R inder CRI Increase on Carryover
0.00% 0.00% 0.00% 0.00% 540,255 50 $51,923 50 0 0 0 0 546,611 $2,687 549,298 50 3.02% 0.17%
2.26% 0.00% 2.50% 0.00% $40,255 s0 $51,923 S0 1] 1 1 0.248716 $46,611 $2,687 $49,298 $79 3.02% 0.17%
CA CA Salary Increase $ Salary Increase % of Base Pay Override Control Points
Min Min Disable Force
Approved Remainder % of Adj Salary spent | (non- (non- Override Override Roll Roll Employees with Employ
CA Total Awards Award on Awards zero) Average Median Max zero) Average Median Max CRI CcA ()] (2) CP Entered Stopped At CP
$38,305 $38,781 S0 2.13% $411 $2,913 $1,661 $11,363 0.88% 3.26% 1.78% 12.75% 0 0 0 0 3 0
$38,305 538,781 $6,212 2.13% $411 $2,913 51,661 $11,363 0.88% 3.26% 1.78% 12.75% o 0 0 0 3 0
Carryover Award $ Carryover Award % of Base Pay CA Award § CA Award % of Total Pay Award Total $ Award Total % of Total Pay
g
3| . 5| - . 3 T T g
s e g E 5 8 ) 5 8 H 5 ¥ E 5 8 5 5 g £ 5 5
CarryOver | ¢ & T 3 P 3 3 £ g 3 P 5 3 P g 3 = § 3 3
Awards e a 2 = = £ a ] = == x = = £ a = = £ a = = = x = =
3 $283 $168 $0 $1,207 0.23% 0.16% 0.00% 1.18% $19 $2,394 $2,486 $4,825 0.02% 2.15% 2.14% 4.67% $19 $2,424 $2,483 $4,825 0.02% 2.20% 2.18% 4.67%
3 $283 $168 S0 $1,207 0.23% 0.16% 0.00% 1.18% $19 $2,394 $2,486 $4,825 0.02% 2.15% 2.14% 4.67% $19 $2,424 $2,483 $4,825 0.02% 2.20% 2.18% 4.67%
Average OCS By Career Path and Broadband Level Average Delta By Career Path and Broadband Level
« 8
20 "
s - ¢ . .
g3 § £ | sum of Base Salary finc Sum of Adjusted
38 | 89| LocalityforRetained | Sum of Base Salary (limit to Base Salary
o & E Employees) band max) (cap EXIV) NH-1 NH-2 NH-3 NH-4 NJ-1 NI-2 NJ-3 NJ-4 NK-1 NK-2 NK-3 NH-1 NH-2 NH-3 NH-4 NJ-1 NJ-2 NJ-3 NJ-4 NK-1 NK-2 NK-3
4] 1 $1,541,555 $1,524,742 $1,799,030 0 a1 80 94 0 o 0 o o 1] o 0 0 2 o o o o 0 o 0 o
] 1 $1,541,555 $1,524,742 $1,799,030 0 40.5 80 93.5 0 ] 0 ] ] o ] 0 0 15 ] ] ] ] 0 ] 0 ]
Modal Rating of Record Average Salary for NH Career Path Carcer Path Average Salary for NK Career Path
NH-1 | NH2 | NH3 | NHA | Nt | N2 | w3 | N | NKed | NK2 | NKS | NHe1 | NH2 | NH-3 | NH-4 [NHTotal|  NH- NH2 | NH3 NH-4 NHTotal | NA1 | N2 | N3 | NG| NiTotal | N N2 s N4 | NiTotal | NK-1 | NK2 | NK3 | NKTotal NK-1 NK-2 NK-3 NK Total
0 3 3 3 [ [ [ 0 0 [ 0 2 10 4 16 $0 $49,856 | $112,270 | $144,153 $112,439 [] 0 0 0 0 $0 S0 $0 S0 0 0 0 0 [] $0 $0 S0 $0
0 3 3 3 0 0 0 0 0 0 0 2 10 4 16 S0 $49,856 | $112,270 | $144,153 | $112,439 0 [ [ [ [} S0 S0 S0 S0 S0 0 0 0 0 S0 S0 S0 S0

http:/acqdemo.hci.mil
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CAS2Net Administrator Reports —
Fiscal Year Based Report - TOA Report

* The Time Off Award (TOA) Report provides a summary of employees
who’s computed Contribution Award (CA) was converted into TOA hours.

Acqm

— This only applies to Pay Pools who elected to use the TOA option in CAS2Net for the

rating cycle.
* Reportincludes:
— Expected and Actual OCS
— Requested and Approved % to TOA
— TOA Hours
— Remaining CA after conversion
— PAQL and ROR scores

TOA Report

K L M
F G H | Approved % to TOA TOA Hours Remaining CA

Office Symbol Supervisorl Expected OCS Actual OCS Req'r v Y.
Div 2 ROBIN, AMERICAN 76 82 50 '50 '40 '2862
Div 1 ROBIN, AMERICAN 73 76 "100 100 77 0
HQ MANAGER, PAY POOL 03 96 %o |, b -
Div3 SUPERVISOR, ACDP 76 73 50 30 656

L " L

[100 3 0

PAQL 3
r

[EAITEANTOMNT

Bl
BHEEDemo
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* CMS Upload — provides a report of the all the CMS uploads to CAS2Net

CAS2Net Administrator Reports —
Fiscal Year Based Report - CMS and PAT Reports

Offline Interface, e.g., pp9000_to CMS.csv

CMS Uploads

=

°]
i

XJ

CCAS

= This PC

Jﬁ Music

H Videos

¥ Network
14 items

1.0 - AcgDemo

DHA 5402 Analysis

/I\

Notebooks

Recordings

¥ 3D Objects
I Desktop

Documents
¥ Downloads

=] Pictures

% Windows (C)

Extract CMS_Uploads_9000.zip

Compressed Folder Tools

& OneDrive

Open Forum CY2024
PPA PDFs

Extract To

» This PC » Downloads » CMS_Uploads 9000.zip
] Name

8 uploaded 20231010165812_10 Oct 2...
) uploaded_20231016102749_15 Oct 2...
¥ uploaded_20231025121429_pp9000_...
) uploaded_20231026111232_pp9000._...
) uploaded_20231026134706_pp9000....
8 uploaded 20231115150029_10-31 C..
@ uploaded_20231130222141_CmsOnli...
@ uploaded_20231130222241_CmsOnli...
) uploaded_20231205115542_11-14 2...
@ uploaded_20231206093301_CmsOnli...
@ uploaded_20231215095043_CmsOnli...

~

25 clandad ANAIAVAENALONT A Ef i

9000
2023
PP Adv 2023

v O
Type

Microsoft Excel Comma Separ...
Microsoft Excel Comma Separ...
Microsoft Excel Comma Separ...
Microsoft Excel Comma Separ...
Microsoft Excel Comma Separ...
Microsoft Excel Comma Separ...
Microsoft Excel Comma Separ...
Microsoft Excel Comma Separ...
Microsoft Excel Comma Separ...
Microsoft Excel Comma Separ...

Microsoft Excel Comma Separ...

[N Epp— FN SR [ o P - PO

http:/acqdemo.hci.mil

Search CMS_Upload... 2

Compressed size
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CAS2Net Administrator Reports —
Fiscal Year Based Report - CMS and PAT Reports

* Finalized CMS Download — provide a report on the last CMS export and
last upload in Offline Interface, e.g., pp9000 to_ Master.csv

A B c D E F G H 1 J K L M N o P Q R s [«]
. 0 1 [cyde  cRI%  CRiSet-AsAwd%  Awd Set-ABeta 1 (CRBeta 2 (CAMinimum Min CRI C:Min CAanType  Pay Cap 2(Pay Cap 2(First Year Use OCS C CtrlPtTarg:CA Prorati TOA Plan CCAS Awa G

Fl na | |7e d C M S D W IO a d 2 2022 24 1000 25 1000 0 1 100 50 100 PAY 183500 176300 1 1 0 3 2 90 N

3 [Formula Row

4

5.6 SPLstepl SPLbase NH1 NH2 NH3 NH4 NJL NJ2 N3 N4 NK1 NK2 NK3 LocalityCo AL ATL AQ AU B

6 4.1 20999 1.020043 37507 77112 109908 152771 37597 57709 77112 109908 37597 52106 70190 Rate2023  19.45  23.02  17.63 19.4

7 22 20172 1.020043 36116 74074 105579 146757 36116 55430 74074 105579 36116 50050 67425 Rate2022  18.68  22.63  17.14 18.8

8 |Last NameFirst NameMiddle IniSuffix 1D Paypool  SubPanel Office SymWildCard PresumptiRetained F Career PaiBroadban: Occ Series Starting Bz From Tem Locality Cc Previous CPrevious RS

9 ALA BAMA 249937 9000 9000-Sp-T SP-4-Thursday 0 0 NK 3 335 57050 RUS

10 ALAS KA 249942 9000 9000-Sp-N SP-1-Monday 0 0 NH 3 23 105579 RUS

11 AR KANSAS 249982 9000 9000-Sp-WSP-3-Wednesday 0 1NK 2 303 63000 RUS

12 |ARI ZONA 249949 9000 9000-Sp-N SP-1-Monday 0 0 NK 2 29 38000 RUS

13 BIRD  BLU 232657 9000 9000-Sp-T SP-2-Tuesday 3 0 NH 3 301 92050 Yes RUS 84 5 #

14 |cAUl FORNIA 249946 9000 9000-Sp-P Supervisors 0 1NH 4 28 171532 RUS

15 | CHICKADE CAPPED 232658 9000 9000-Sp-WSP-3-Wednesday 3 o N 3 1102 105579 RUS 78 14

16 COLO  RADO 249968 9000 9000-Sp-T SP-2-Tuesday 0 0 NH 3 1102 75130 RUS

17 |CON NECTICUT 249770 9000 9000-Sp-F SP-5-Friday 0 0 NH 4 2210 127900 RUS

18 DELA  WARE 249761 9000 9000-Sp-P Supervisors 2 1NH 4 343 175532 RUS

19 FINCH  GOLD 232654 9000 9000-Sp-N SP-1-Monday 3 1NH 3 301 126000 RUS 78 14

20 FLOR DA 249938 9000 9000-Sp-T SP-4-Thursday 0 1NH 4 854 176300 RUS

21 /GEOR  GIA 249769 9000 9000-Sp-T SP-4-Thursday 4 0 NH 4 1102 124764 RUS

PP9000 to CMS (32) | (& L 1 O}

* Download PAT File(s) — provide a report that is the last CMS export and
last upload in Offline Interface, e.g., pp9000 to_ Master.csv

A 8 c D e F [ ) KoL M N o | a R s
1 [cycle  JcRI%  CRISet-AsAwd%  Awd Set-ABeta 1 (CRBeta 2 (CAMinimum Min CRI C:Min CAanType  Pay Cap 2(Pay Cap 2(First Year Use OCS CCtrlPtTarg.CA Prorati TOA Plan CCAS Awa GF
2 2022 24 1000 25 1000 ) 1 100 50 100 PAY 183500 176300 1 1 0 3 2 90 Ne
Download PAT File(s)
5.6 SPLstepl SPlbase NH1 ~ NH2  NH3  NH4 NI N2 N3 N2 NKI  NK2  NK3 LocalityCoAL AL AQ AU BC
6 41 20099 1.020043 37597 77112 109908 152771 37597 57709 77112 109908 37597 52106 70190 Rate2023 1945  23.02  17.63  19.4
7 22 20172 1.020043 36116 74074 105579 146757 36116 55430 74074 105579 36116 50050 67425 Rate2022 1868 2263  17.14 188
8 Last NameFirst NameMiddle IniSuffix 1D Paypool SubPanel Office SymWildCard PresumptiRetained FCareer PaiBroadban:Occ Series Starting Bz From Tem Locality Cc Previous C Previous RSt:
9 ALA  BAMA 249937 9000 9000-Sp-T SP-4-Thursday 0 0NK 3 335 57050 RUS #
10 ALAS KA 249942 9000 9000-Sp-N SP-1-Monday ) ONH 3 23 105579 RUS ##
11 AR KANSAS 249982 9000 9000-Sp-VSP-3-Wednesday ) 1NK 2 303 63000 RUS r
12 ARI Z0NA 249949 9000 9000-Sp-N SP-1-Monday ) 0NK 2 29 38000 RUS P
13 BRD  BLU 232657 9000 9000-Sp-T SP-2-Tuesday 3 ONH 3 301 92050 Yes RUS 84 5 #
14 CAL  FORNIA 249946 9000 9000-Sp-P Supervisors 0 1NH 4 28 171532 RUS ##
15  CHICKADE CAPPED 232658 9000 9000-Sp-VSP-3-Wednesday 3 o NHT 3 1102 105579 RUS 78 14
16/COLO  RADO 249968 9000 9000-Sp-T SP-2-Tuesday ) ONH 3 1102 75130 RUS e
17/CON  NECTICUT 249770 9000 9000-Sp-F SP-5-Friday ) ONH 4 2210 127900 RUS s/
18 DELA  WARE 249761 9000 9000-Sp-P Supervisors 2 1NH 4 383 175532 RUS 5/
19 FINCH  GOLD 232654 9000 9000-Sp-N SP-1-Monday 3 LNH 3 301 126000 RUS 78 14
20 FLOR  IDA 249938 9000 9000-Sp-T SP-4-Thursday ) 1NH 4 854 176300 RUS P
21/GEOR  GIA 249769 9000 9000-Sp-T SP-4-Thursday 4 ONH 4 1102 124764 RUS 5/
A pp9000 to cMs 32) | & DO

http:/acqdemo.hci.mil 4 6
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Current Settings Reports - CCAS Results/ Previous Years
e The CCAS Results for Previous Years

Report provides the Administrator with

the ability to select CCAS results from )
previous years. CCAS Results for Previous Years

— The report provides the last 4 years
of historical rating information.

Select CCAS Results For Previous Years Options

Select Fields to Include @ Check All

H H Pay Pool Employee Name EDIPI
e 2023-2019 results are available until
Broadband Level Occupational Series Retained Pay
2 7 J a n u a ry 24 Rollover Cri To Ca Acq Demo Start Date Organization Start Date
@ sub Panel Name Office Symbol 2023 scores
. 2022 scores 2021 scores 2020 scores
* Starting 28 January 24 results for @201

2024-2020 will be available

— Only employees currently assigned to
the selected pay pool and/or sub pay
pool for the chosen year will show on
the report.

— Included in the report: i
* Requested and Approved TOA |
* Expected OCS and (approved) OCS
e Delta OCS
* PAQL per factor & ROR

* Additional fields selected from the
available list

e




2024 End of Cycle Timeline

Pay
Parind

Month

s|Mm TIW|TIFIS
2526 27 28 29 3031

SEP

17
18

19

112]3 4 56 7
8 9 1011 1213 14
1516 17 18 1920 21
22 23 24 25 26 27 28
29 30

1
1
2

oCT

20

21

12 34 5
6 7 8 9 101112
13[14]15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30 31

NOV

22
23

1 2
3456789
10111213 1415 16
17 18 1920 21 22 23

24 25 26 27[28]29 30

DEC

JAN

24
25
26
01

12 34567
8 9 1011121314
1516 17 18 1920 21

22 23 24(25|26 27 28

FEB

02

03

MAR

04

05

06

[(e]

1011 12131415
161718 19 20 2122
232425 26 27 2829
30 31
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Last FY2024 Pay Period — 22 Sep 2024 to 5 Oct 2024
Monday 30 Sep 2024 - Last day of 2024 CCAS rating
period

Tuesday 1 Oct 2024

— CAS2Net activates end-of-cycle modules: Appraisal Status,
Offline Interface and Previous Cycle Data, Sub-Panel Meeting,
CMS Online, Macro-Free Sub-Panel Meeting, Macro-Free CMS

— Pay Pool Notices with 2024 Sub-Panel Meeting Spreadsheet,
2024 CMS, and 2024 Pay Pool Analysis Tool

20 Nov 2024 - start Not Final Report / Data Complete
Reports

Friday 13 Dec 2024 - Initial Upload

- FY25 Award Funding Guidance
- 2025 GPI and Locality Rates (NLT 31 Dec 2024)

Wednesday 8 Jan 2024- Final Upload

2024 First Full Pay Period in January — 12 to 25 January
2025

NLT 22 Jan 2025 - pay pools mark Completed

48
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2024 Open Forum Schedule
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v" 04 January, 1pm — 2:30pm ET: CCAS Pay Transactions

©)

©)

©)

o O

O O OO OO0

01 February, 1pm — 2:30pm ET: CCAS Grievance, (T) Next Higher Official Process, and
Archive/Transfer

07 March, 1pm — 2:30pm ET: Assigning Mandatory Objectives, Mid-Point Review, Additional
Feedback, and Closeout Assessment

04 April, Ipm — 2:30pm ET: Communicating with AcqDemo Program Office on CAS2Net and
CCAS Issues

02 May, 1pm — 2:30pm ET: Reports — FY-based Reports & Current Settings Reports

06 June, 1pm — 2:30pm ET: Macro Free Sub Panel Spreadsheet and Compensation
Management Spreadsheet (CMS) Introduction

11 July, 1pm — 2:30pm ET: Creating Sub-Organization Levels and Assigning Sub-Panel
Managers, and User Role Assignments

01 August, 1pm — 2:30pm ET: CCAS Spreadsheet Test Schedule (Offline Sub-Panel Meeting
Spreadsheet, Offline CMS, Macro Free versions, and CAS2Net Online versions)

05 September, 1pm — 2:30pm ET: Post Cycle Modules (Appraisal Status, Offline Interface,
Previous Cycle Data, Sub-Panel Meeting, CMS Online, and Macro-Free CMS)

12 September, 1pm — 2:30pm ET: Transfer, Archive and Post Cycle Activities

19 September, 1pm-2:30pm ET End of Cycle Checklist

26 September, 1pm-2:30pm ET: Sub Panel Spreadsheet and CMS (Offline, Online, and Macro-
Free)

03 October, 1pm-2:30pm ET: Discrepancy Reports

10 October, 1pm-2:30pm ET: Lock/Unlock Supervisor 1, Sub-Pay Pool and Pay Pool

17 October, 1pm-2:30pm ET: Pay Pool Analysis Tool (PPAT)

07 November, 1pm-2:30pm ET: Initial and Final Upload

21 November, 1pm-2:30pm ET: Not Final Reports and Data Complete Reports

05 December, 1pm-2:30pm ET: Grievance/Grievance Window




Open Forum
Questions?

AcgDemo.Contact@dau.edu

Erin.Murray@dau.edu

jerry.lee@dau.edu

http:/acqdemo.hci.mil 5 O
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